Psychology Internship at FMC, Carswell

Federal Medical Center, Carswell

FMC, Carswell opened in the summer of 1994, and serves as the only medical and psychiatric
referral center for females in the Federal Bureau of Prisons. Situated on the west side of Fort
Worth, Texas, the institution is accessible only through the Naval Air Station Fort Worth, Joint
Reserve Base. Theingtitution initially consisted of aremolded military hospital and the adjacent
officers quarters. Over the next 4 years, additional buildings have come on-line and the inmate
population currently exceeds 1300.

FMC, Carswell is comprised of four interrelated facilities which house female Federal offenders
referred from all parts of the United States. These are:

1. A 450-bed Medical Referral Center. Medical, dental, and mental health services
are provided to female inmates by professional staff, consistent with acceptable
community standards and in compliance with Bureau of Prisons policy. This
includes a 38-bed medical-surgical unit, a 20-bed ambulatory care unit, a 150-bed
mental health unit, and a 60-bed residential drug treatment unit. The hospital was
accredited by JCAHO in September of 1999.

2. A 700-bed General Correctional Unit. Two units are designed to confine female
offendersin a controlled environment that is safe, humane, and secure and typically
house inmates who have “in” custody designations. 75 beds are reserved for
inmates needing immigration hearings and 74 beds are reserved for inmates
participating in the CHANGE program.

3. A 24-bed Administrative Unit. This unit is designed to house female inmates with
histories of escapes, chronic behavior problems, repeated incidents of assaultive or
predatory behavior, or other specia management concerns. The mission of the
unit is to provide the inmates with structured programs and measurable goals, with
the intent of returning them to general population units. The unit is self-contained.

4, A 250-bed Minimum Security Prison Camp. Two units adjacent to FMC, Carswell
house female offenders who have minimum security and “out” or “community”
custody designations.

FMC, Carswell’ sinmate population is diverse. As of January, 1999, the average age of the
population was 40.1 years, but ranged from 18 years up to 66+ years. Twenty-four percent of the
inmates were not United States citizens and faced the possibility of deportation at the completion
of their sentence. The racial composition was 60.2% White, 37.1% Black, and 2.7% Other. Of
these numbers, 30.9% were of Hispanic descent, with a substantial proportion of “Spanish-only”



speakers. The mean sentence length was 12.6 months, with a median sentence length of 63.0
months, and 13.9% were serving 20 or more years. Drug offenses accounted for 61.4% of the
offenses, Extortion, Bribery, and Fraud for 9.8%, Violent Offenses for 5.5%, Property Offenses
for 5.8%, and Robbery Offenses for 5.4%.

With such a diverse population with correspondingly contrastive needs, FMC, Carswell has
formulated the following mission statement:

FMC, Carswell will provide specialized medical and mental health servicesto female
offenders, as well as appropriate correctional programs. The staff of FMC, Carswell
have identified the following as significant institution objectives:

. Provide a safe, secure, humane environment for inmates while protecting society.

. Develop and implement an efficient system of providing quality medical care and
surgical evaluation and care.

. Develop and implement programs and services for inmates in need of specialized
mental health evaluation and care.

. Provide a diversity of programs and activities beneficial to inmates, the
institution, and the community.

The Role of Psychology Services

Like most prisons, FMC, Carswell functions as a self-contained community, and the role of
Psychology Servicesisto promote the mental health and welfare of inmates and staff and to
further the development of a humane correctional environment. Asiscommon in community
mental health centers, most clients are self-referred for avariety of concerns, others are referred
by staff, and some inmates are instructed to participate in treatment by the Federal Courts or
parole boards. Whatever the referral path, Psychology staff provide evaluation and treatment to
assist inmates in the adjustment to incarceration and stressful life events, in atering maladaptive
behavior patterns, and in coping with mild-to-severe mental health problems.

In accordance with the ingtitution’ s mission statement, Psychology Services staff conduct an initial
psychological screening on all arriving inmates to determine current adjustment and resources, the
presence and/or severity of past or current mental illness, and to make programming
recommendations. Direct services include crisis intervention, brief counseling, group therapy,
individual therapy, and psychological assessment. Consultation regarding an inmate’ s adjustment
and functioning is provided to unit staff, medical staff, other mental health professionals, work
supervisors, community programs, and the courts.



Training seminars on awide variety of mental health topics are provided to ingtitutional and
regional staff, including yearly training for Correctional Counselors, suicide prevention,
communication skills, working with female offenders, and sexual assault prevention. Psychology
staff always participate on the selection panel in pre-employment personnel interviews, and
designated staff serve as counselors for the Employee Assistance Program that is designed to
assist staff and their families with persona or family mental health concerns.

Psychology Internship Program

Internship Philosophy and Goals

The training program at FMC, Carswell is organized around the scientist-practitioner model and is
guided by the philosophy that a clinical practitioner is capable of functioning as an investigator

and as a practitioner. Clinical practice within a correctional and forensic setting is regarded as
requiring the same core clinical skills and knowledge base as professiona practice generaly, but
takes places within a complex legal, political, and socia context. Education and training are
viewed as continuous and interactive processes, beginning with close supervision and focus on
specific fact and skill, the ability to synthesize and conceptualize information, and critical thinking,
and moving toward clinical independence

The goals of the internship program derive ssmultaneoudly from the mission of this facility and
from generally accepted values of the professional psychology community. At the most
fundamental level, the internship experience is intended to provide broad and general preparation,
enabling doctoral candidates to make the transition from student to professional practitioners of
psychology. Development of competence in assessment, intervention, consultation, scholarly
activities, and application supported by scientific research are integral skills.

A secondary goal isto gain basic competency in two specidlity areas of practice. Intern
experiences are selected to promote the development of a satisfying professional identity and
provide diversified options for professional development. Specialty training optionsin
correctiona psychology, clinical health psychology, forensics, mental health, and substance abuse
are offered and allow the program to be tailored to each intern’ s interests.

Integration of practice and theory isathird goa of the program. In this setting, psychologists are
often called to account for the methods and procedures they employ and are frequently consulted
regarding treatment outcomes and the development of new programs. The internship strives to
demonstrate the dynamic interaction between research and practice and the value of remaining
current in the empirical, theoretical, and scientific knowledge relevant to this setting. Interns are
encouraged to participate in on-site research projects and program evaluations, as well as pursue
their own interests and completion of their dissertations.

Developing an appreciation for the provision of servicesto diverse client populationsis the fourth



goal of the program. The experiences gained from working with populations with varying
background, ethnicity, nationality, language, age, socioeconomic status, lifestyle, and presenting
problems, are equally applicable to later practice in correctiona or non-correctional settings.

A final goal of the program isto acquaint interns with the broad role of psychologistsin the
Federal Bureau of Prisons and to increase the core knowledge of correctional psychology issues.
This program will give interns a core knowledge base regarding the law, public policy, and social
factors as they relate to the practice of psychology, especialy in acorrectional setting. This
experience offers afoundation for additional training and experience for forensic work and can
serve as a vehicle to recruit career-eligible, proficient interns into career appointments within the
agency or other areas of law enforcement.

Training

Interns will begin with atwo week Institutional Familiarization training program to introduce
them to the correctional environment and to working with female offenders. Normal work hours
are 7:30 am - 4:00 pm, with a standard 40-hour work week. Supplemental reading and research
activities might require off duty time.

Psychology training activities include a required year-long Genera Population assignment, and
two specidity training area assignments, each lasting for six months. Prior to any rotation
assignment, each intern will be assessed for current clinical competencies and comfort levels to
assist in determining rotations and structuring additional learning experiences. To further broaden
the experience, interns will participate in an *outplacement” training rotation one day per week.
Individual and group supervision, didactic seminars, scholarly activities, and interaction with other
students and interns in the Dallas-Fort Worth metroplex will round out the experience.

General Population: General professional training is required for 16-hours per week for the entire
year and interns will be assigned to work with psychology staff responsible for the medium
security inmates or camp inmates. This rotation is designed to ensure that interns achieve an
intermediate to advance level of proficiency in providing professiona assessment, diagnosis,
intervention, and consultation services which are firmly grounded in psychological science.
During the internship year, all interns will complete at least 5 comprehensive psychol ogical
evaluations, including mental status interviews, WAIS 111, MMPI-2, MCMI |11, and Rorschach or
TAT. Interns will participate in formal case presentations and assist with peer review.

Additionally, interns will provide arange of clinical intervention services to the inmate population,
and must demonstrate competence in treatment planning, crisis intervention, brief counseling,
individual therapy, and group therapy. Interns may participate in providing groups for the Values
or Abuse Recovery Tracks, which are series of groups designed to specifically address identified
needs of female offenders.

Specidity Areas: Internswill participate in 2 areas, 16-hours per week for 6 months each.




Mental Health Program: Psychologists have primary responsibility for developing and
implementing treatment programs for in- and out-patient psychiatric inmates. They also
provide evauative and consultative services and are members of the interdisciplinary
treatment team. Interns receive supervised experience in interviewing, diagnosing, testing,
and group and individua psychotherapy. The inpatient service involves the same skills as
community psychiatric hospitals and entails collaboration with psychiatry, medicine, alied
health professionals, work supervisors, and correctiona officers.

Forensic Evaluation Service: The Medical Center is the primary forensic evaluation site
for female offenders in the federd judicia system. Defendants are referred by the courts
for determination of competency to stand trial, criminal responsibility, and dangerous-ness.
Psychologists are responsible for conducting these evaluations, forming opinions, and
serving as expert witnesses in Federal court. Interns may participate in all portions of this
service, including conducting background investigations, interviewing, testing, report
writing, and providing expert-testimony in federal courts throughout the United States.
Interns and students may also be involved in treatment efforts to restore competency.

Clinical Health Psychology Service: Psychologists serve as consultants to the medical

staff concerning the emotional aspects of physical illness and the behaviora management
of difficult, non-compliant patients. They are responsible for providing non-medical
treatment of physical illness and the promotion of wellness. Treatment approaches include
patient education, self management training, assessment, counseling, and psychotherapy.
The Psychology Services Department has state of the art biofeedback and brain mapping
equipment and a fully equipped Neuropsychology laboratory. Interns will be encouraged
to participate in al aspects of behaviora medicine intervention and in the Wellness Track.

Drug Treatment Program: The mgjority of Federal inmates have been convicted of drug-
related crimes and most have some history of drug abuse. Inmates are strongly
encouraged to become involved in avariety of recovery experiences for which
psychologists maintain program responsibility. Programs include a Residential Drug
Abuse Treatment unit, a 40-hour Drug Education class, an Addictions Track, AA and NA
groups, and structured group counseling and psychotherapy. Neurofeedback treatment
for substance abuse issuesis also available. Interns may participate in all areas of
substance abuse treatment.

Correctiona Psychology: Psychologists act as consultants to the correctional staff
concerning mental health issues and the behaviora management of inmates. They are
responsible for suicide prevention, conflict avoidance, and crisis intervention. They screen
all newly arrived inmates for suicidaity and menta illness, and provide adjustment
counseling and psychotherapy as needed. They are also responsible for developing
programs to assist inmates in rehabilitating themselves. The Administrative unit, which
houses the maximum security female offenders, and the CHANGE unit (Choosing Healthy
Alternatives and New Growth Experiences), which houses inmates actively participating in




positive growth, will be the primary areas of assignment.

Outplacement Training: “ Outplacement” training assignments are also required for 8 hours per
week for 10 months to further broaden the intern experience. Exposing interns to different client
populations and treatment settings that match intern interests will be considered. Private
transportation is a necessity in the Dallas-Fort Worth metroplex area as public transportation is
limited, and routine travel expenses to FMC, Carswell and outplacement sites must be absorbed
by the student.

Interns are required to obtain professional liability coverage at their own expense to
cover their outplacement activities. The American Psychological Association and many
academic training programs sponsor reasonably-priced professional liability programs for
interns.

Supervision: Interns will participate in a minimum of 4 hours per week of supervision by a
licensed psychologist. Each rotation (genera population, speciality, and outplacement) will
receive a minimum of one hour of individua supervision, and the interns will meet weekly for
group supervision. Interns will maintain an ongoing record of the supervision they receive.
Formal evaluations are prepared by the Director of Clinical Training each quarter based upon
feedback received from al supervisory staff. These are reviewed with the intern and copies are
forwarded to each intern’s graduate program Director of Training. Internswill also complete
quarterly evaluations of the training and supervision they receive, and this feedback will be
utilized to further enhance the training program.

Didactic Training: Interns will participate in applied and didactic activities over the course of the
year which focus on developing skills normally associated with doctoral internships. A schedule
of the seminar series will be issued to interns as they begin the internship, which islikely to
include joint seminars with other internship sitesin thelocal area.  Regular on-site and off-site
seminars will include: Ethics and Professiona Issues, Cultura Diversity, Working with Female
Offenders, Assessment and Diagnostics, Intervention and Psychotherapy, Forensic I ssues,
Behaviora Medicine, Psychopharmacology, and Specia Populations.

Research: Interns are strongly encouraged to engage in professional research activities for up to
four hours each week. Completion of a scholarly project with a presentation to staff, participating
in on-going research at FMC, Carswell, or completion of dissertation with a presentation to staff
are all strongly supported. On-site research time may be approved by the General population
supervisor. Leave time for off-site research activity must be approved in advance by the Director
of Clinicd Training.

Grievance Procedure
Interns have access to existing federal procedures for resolving grievances and are strongly
encouraged to report all concerns regarding ethical, professional, or administrative problems.



Most issues can be informally resolved within the Psychology Services department through
discussion with clinical supervisors, Director of Clinical Training, and/or the Chief Psychologist.
An established procedure for submitting formal grievances will be covered during intern
orientation and a written copy will be provided. Additionaly, interns may report concerns to the
Associate Warden (Programs), Warden, APA, or APPIC.

Application Procedures

Application procedures are listed on the Federal Bureau of Prisons, Psychology Services,
Predoctoral Internship Program, general information page. There are no required supplemental
application materials. Mail completed application packets to:

Kristin Batchelder, Ph.D.

Psychology Services

Federal Medical Center, Carswell

P.O. Box 27066, “J" Street, Bldg 3000
Fort Worth, TX 76127

Reaching the Institution

Scheduled visits to the institution are welcome, and applicants who can do so are strongly
encouraged to see the facility in person. Visits may be arranged by contacting the Director of
Clinical Training at (817)782-4297 or through e-mail (kbatchelder @bop.gov). Information
about Fort Worth and surrounding area is available at www.for twor th.com.

Directionsto FMC, Carswell from Dallas-Fort Worth Airport

From the Airport, take 183 west toward Fort Worth. Take 820 south (820 is the “beltway”
around Fort Worth and we are on the west side of the city.). Take I-30 west through downtown
Fort Worth. Exit at Camp Bowie Blvd. / Horne Street - thereisasign for NAS Ft. Worth / JRB.
On the access road, go straight through the 1% traffic signal (at Camp Bowie) and turn right at the
next traffic signal (Horne Street). Follow Horne/Roaring Springs for approximately 4 miles. On
the right you will see asmall green sign indicating that the Naval Base and FMC are in that
direction. Bear right until you have made a complete |oop-de-loop and are below street level,
heading toward the front gate of the Base. Do not follow highway 183, keep bearing right.

Asyou enter the Naval Air Base, aguard will stop your vehicle and check you in. Proceed
straight ahead on Military Parkway. Pass through one traffic signal. At the 2nd signal, turn right
onto Desert Storm. Take the 2™ |eft on to Brown Street. You will be able to see the perimeter
fence from here. Park anywhere in the parking lots that will be on the right and walk into the
entry building behind the flagpole. Check in with the entry building officer.

Directionsto FMC, Carswell from Dallas

Access 1-30 west and follow above directions.




Directionsto FMC, Carswell from West of Fort Worth

Access 1-30 east. Take exit for 183 north and follow signs carefully (there are several roads that
can be accessed from this exit. Y ou will need to keep merging over to the far right hand lane).
Once on 183 north, proceed through 4 stop lights. Approximately 300 yards after the 4™ light,
bear to the right and exit from the main road, following the signs for NAS Ft Worth. Y ou will
make a complete circle and end up below the street level, heading directly for the front gate of the
base. Follow above directions to locate the institution.

You must present a photo ID, such as a driverslicense, to be admitted to the institution.
Do not bring any of the following items with you: alcohol, drugs, explosives, weapons,
ammunition, recording devices, or cameras. You will not be ableto bring a cellular
phone or pager into the institution. Leave themin your automobile. During the time you
arein the ingtitution you can be reached by telephone through the Psychology
Department or institution receptionist. Be sure to observe the posted speed limits on
base.

Resources and Saff

The Psychology Services Department is centralized within the institution and shares office areas
with the Social Work Department and Psychiatry. This setting, which encourages a collaborative
and multidisciplinary approach to these complementary mental health professions, promotes a
professional treatment atmosphere and fosters close working and collegial relationships among
staff, interns, and practicum student volunteers. Additional offices are located on the drug abuse
unit. Severa group rooms are available for group work, training sessions, and conferences and are
located in the department.

The Department maintains a wide variety of standardized testing materials and equipment and
supports a biofeedback station, testing rooms, and a professional library. Computerized scanning,
scoring, and interpretation of avariety of assessment instruments are performed on-site. Staff,
interns, and student volunteers have access to computer workstations on an institutional and
agency network with Internet access. Psychology records are maintained in a computerized
database system and in medical charts.



Psychology Services Saff

Robert E. Gregg, Chief Psychologist
Ph.D., Clinical, 1976, University of Texas Southwestern Medical Center
Texas License

Kristin Batchelder, Director of Clinical Training
Ph.D., Counseling, 1994, Andrews University
Maryland License
Aresas of responsibility: Mental Health, Training

Kristy Dromgoole, Staff Psychologist,
Ph.D., Counsdling, 1997, Texas Tech University
Texas License
Areas of responsibility: Unit 2, Abuse Recovery Track Coordinator

Trent Evans, Staff Psychologist
Ph.D., Clinical, 1999, University of Texas Southwestern Medical Center
Aresas of responsibility: Medical units and Wellness track

Theresa Johnson, Drug Abuse Program Coordinator
Ph.D., Counseling, 1994, Oklahoma State University
Oklahoma License
Areas of responsibility: Drug Abuse Treatment Coordinator

Sandra Lang, Staff Psychologist
Ph.D., Clinical, 1994, Caribbean Center for Advanced Studies
Areas of responsibility: Administrative Unit and Camp

Pamela Morris, Staff Psychologist
Ph.D., Clinical and School Psychology, 1994, Hofstra University
Wisconsin License
Areas of responsibility: Unit 1 and CHANGE program, Values Track Coordinator

James A. Shadduck, Forensic Psychologist
Ph.D. Clinical, 1989, University of Texas Southwestern Medical Center
Texas License
Aresas of responsibility: Forensic Evaluation Service



Drug Treatment Staff

Maribel Villafranca-Hedgecock
MSSW, 1998, University of Texas at Arlington
LMSwW

Douglas Mowell
MSSW, 1994, University of Texas at Arlington

Odie Sade
MA, 1997, Texas Christian University
RN, 1982, Texas Christian University

Psychiatry Staff

William Pederson
MD, 1966, University of Texas Southwestern Medical Center
Psychiatry Resident, 1967 - 1971, University of Michigan at Ann Arbor
Board Certified in Psychiatry, Child and Adolescent Psychiatry
Area of responsibility: Chief Psychiatrist, Mental Health

Judy Cherry
DO, 1994, University of North Texas Health Science Center
Psychiatry Resident, 1995 - 1999, John Peter Smith, University of Texas
Southwestern Medical Center, Board dligible
Area of Responsibility: Mental Health

Shelley Stanton
MD, 1984, Mayo Medical School
Psychiatry Resident, 1984-1988, Mayo Graduate School of Medicine
Board Certified in Psychiatry and Geriatric Psychiatry
Area of responsibility: Regiona Consultant

Jordan Yee
MD, 1982, University of Central Technological Study
Psychiatry Resident, 1983 - 1986
Geriatric Medicine Fellowship, 1986 - 1988 University of Buffalo
Area of responsibility: General Population
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Social Work Saff

Julia Stokes, Chief of Socia Work Section
MSW, 1982, University of Utah
LMSW-ACP

Linda Ford, Staff Social Worker
MSSW,1997, University of Texas at Arlington
LMSW

David Griffin, Staff Social Worker
MSSW, 1997, University of Texas at Arlington

Meélissa Johnson, Staff Social Worker
MSSW, 1994, University of Texas at Arlington
LMSW

Guy Mahoney, Staff Social Worker
Ph.D., 1998, The University of Texas at Arlington
MSSW, 1991, The University of Texas at Arlington
LMSW-ACP

Christopher McGee, Staff Social Worker
MSSW, 1996, University of Texas at Arlington
LMSwW
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